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Editors Note
We are very proud and humble by the commitment shown by all MRTT facilitators
by ensuring that knowledge is being imparted to the learners of the entity. This
commitment is as a results of many MRTT former learners who are continuously
flying the MRTT flag very high. We will forever be grateful for the fact that they
serve as our ambassadors, these former MRTT learners always associate
themselves with the entity.
The editorial team would like to encourage all MRTT Facilitators to give
themselves a pad at the back for their great work by producing the best products.
The entity is able to show what it has produced for the past years in training. In
this edition we interviewed former MRTT learners who are doing well in business
and their careers. This millstone shows that MRTT is contributing positively to the
communities it serves.
The editorial team visited projects in order to profile all the good work done by the entity. We are also proud to reflect in this
edition the good work by MRTT Mixed farming learners, they are a hope to all of us, we are hopeful that these learners will use
the skills acquired to fight against hunger, high rate of unemployment and also to increase access to safe food. Food Security is
a number one priority in all states. We are hopeful that at the end of their training these learners will use the skills acquired in
order to sustain themselves.
We are living in an era of digitalization, everything is now digitalized. We welcome the partnership between the MRTT and ATTI
College to train MRTT learners in ICT Programmes. We remain hopeful that this partnership will see MRTT learners entering in
the digital space.
The readers of MRTT Newsletter are encouraged to follow the entity on its social media networks such as Facebook, Twitter,
Instagram and the MRTT Website. Readers are also encouraged to send their comments where they feel the Marketing SubProgramme can improve. This publication cannot be a success without your inputs. We will remain indebted to all our readers
and MRTT employees for their continuous support.
Lastly we also want to congratulates all the readers of MRTT Newsletter who took their time during elections and cast their
votes during the Local Government Elections.
Enjoy the read.
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Siyathokoza

EDITORIAL TEAM
Simphiwe Shungube : Editor
Lerato Mahlangu : Layout & Design

CORPORATE HEAD OFFICE WITBANK

EMALAHLENI TRAINING CENTRE

HOSPITALITY AND TOURISM ACADEMY

Suite No.8, Bureau de Paul Route N4
Office Park, Emalahleni
Tel: (013) 656 0857/0875
Email: info@rttrust.co.za

5 Moses Kotane Street Ferrobank
Witbank, 1035
Tel: (013) 699 0350
Email: info.centres@rttrust.co.za

Kanyamazane Road, Kanyamazane
Nelspruit
Tel: (013) 794 3891/2/3
Email: reservations.hta@rttrust.co.za

“I AM A PRODUCT OF MRTT” - Former MRTT learner,

Kgotatso is a passionate Civil and Building Construction employee of Hatsama Developers and a former MRTT Learner from
Bushbuckridge in Acornhoek. She got an opportunity to train with MRTT through a Plumbing leanership programme in 2014.
When coming to MRTT, Kgotatso thought she’d be sitting in class learning how to run a construction company from an office.
To her surprise she had to work with cement and get dirty which she gradually began to enjoy. This has taught her a lot about
the work that is put into a project and says it will help her to be a manager who knows how to get the work done and transfer
her skill by teaching others.
Having completed the learnership programme Kgotatso did nated courses and enrolled on the MRTT Tvet Internship. Upon
completion of the Internship, she did her workplace training and there after did her Trade Test which she successfully passed.
The former MRTT learner shared that training at MRTT has given her confidence in what she does because everything she was
taught in training is what she does at work. She advices current learners to take training serious because it will pay off when
they get to the workplace.
“With my passion for Civil and Building Construction and the empowerment of young black females, I aspire to one day run my
own construction company where I will create opportunities for females to access this field and fly high. I will be a manager
leading with passion, knowledge and skill to say the least” says Thibela.
The entity applauds Facilitators’, Ms. Muthivhi and Mr. Mkhize for their hard work in producing employable pupils like Kgotatso
Thibela who are out there to raising the MRTT Flag up high.

Meet

Nkomazi Pizza Restaurant

Owner Who is a former MRTT Professional Cookery learner
Mr. Vincent Ngwenya, his clan name Mtimandze is a former
MRTT Professional Cookery learner who developed passion
to be in the kitchen from a young age. The 30-year-old
Ngwenya hails from a township by the name of
Kamahlushwa under Nkomazi Local Municipality.
Mr. Ngwenya wanted to be a Doctor but realized that his
calling was to become a chef. There is a narrative that says
best chefs in the whole world are men.
Mr. Ngwenya enrolled with MRTT for Professional Cookery
course which he successfully completed on record time. After
the completion of his qualification he worked for many local
hotels around Malelane in Nkomazi Local Municipality and
the City of Mbombela. He then got an opportunity to work in
the United Kingdom (UK) London for a period of 1 year to
gain more international experience.
“while I was working, I was thinking of a way of starting and
running my own business but I was afraid to leave my job as
you know it is hard to start something without a capital”Said Ngwenya.
In 2019 COVID-19 came, unfortunately Ngwenya lost his job
due to the national lockdown and all hotels were closed. He
had nowhere to go except going back home to be with his
family. He says he had a lot of sleepless nights not knowing
how is he going to feed his family.
He then decided to use his Professional Cookery skills and
started to make Pizza from home and sold it to people, that is
how Nkomazi Pizza was born. People responded positively
and supported his business.
After 3months in his Pizza business at home, he then decided
to open his Pizza restaurant next to Kamahlushwa Sasol
Garage in order to attract more customers. Nkomazi Pizza
restaurant is growing; it has given birth to another branch at
Schoamasdal which means Mr. Ngwenya is now owning two
restaurants and employed 5 employees including a delivery
driver.
“I want to see Nkomazi Pizza grow in Nkomazi and the whole
of Mpumalanga, hiring more youth. One day I will be selling
Nkomazi Pizza as a franchise international”- concluded
Ngwenya
Mr. Vincent Ngwenya says he will never look for an employment in his whole life, he will be focusing on expanding his
business. He enjoys running his own business than working
for someone else.
The entity is very proud of him and wishes him all the best in
his business journey.

What is the role of Internal Audit?

WITH THE PLANNING AND PERFOMANCE
INFORMATION SUB-PROGRAMME
Describe the process taken when requesting for
information and the turnaround time for the
submission of the RIF.

To provide independent assurance that an
organisation`s risk management, governance and
internal control processes are operating effectively. To
evaluate how well risks are being managed the internal
audit function will assess the quality of risk
management processes, systems of internal control and
corporate governance processes, across all parts of an
organisation and report this directly and independently
to the most senior level of executive management and
to the board’s audit committee.
Internal auditors also work closely with line managers
to review operations then report their findings.

What challenges does the Sub-Programme often
encounter in regards to the submission of information
by Sub-Programmes?

Reports are expected 7 days after the end of a month
(monthly reports) and 7 days after the end of the
quarter (quarterly reports). Other dates and
turn-around times are dependent on when planning
receives the RIF, in such instances the turn-around
times would include time for verification by senior
management, board members and signing-off by the
chairperson of the board
What is the relationship between internal Auditors
and the Planning and Performance Information SubProgramme?
Planning and Performance Information sub-programme
coordinates the work and information required by the
Auditors especially with regards to non-financial
performance information. Planning is the custodian of
the development of reports and plans within the entity.
These are the documents that are mostly being audited
with regards to non-financial performance information

Late submission of reports is key, and the submission of
reports that are not credible, accurate and
comprehensive. Colleagues who submit reports whose
content management cannot use to take decisions.
Malicious reports that are submitted for compliance
purposes.
How can Managers and staff assist Internal Audit?
-Cooperate with Auditors and provide all requested
information timeously [Delayed /late information has no
value].
-Paradigm shift –managers and staff regard auditors not
as witch hunters or ghost busters trying to find hidden
skeletons but consultants whose role is to improve the
organisation’s risk management, governance and
internal control processes and ensure they are operating
effectively.

MRTT Prides itself with Mixed Farming learners

Food Security is one of the most important parts of any economy around the world and the Republic of South Africa is not an
exception. Mpumalanga Regional Training Trust Mixed Farming learners are embarking on a journey to increase the availability
of food, access to safe food and bringing stability in the Province of Mpumalanga and the country in general.
The entity is training learners in Mixed Farming (Skills Programme) under the CRDP Programme. MRTT is training learners on
animal health practices, sheep, cattle, pork farming and plant production. The learners also do feeding, monitor health status
and work along with farm supervisors.
MRTT facilitators are teaching the learners theory in class subjects such as soil fertility, animal health and understanding of
mixed farming. After that the learners will be taken to an open field to start doing soil preparations whilst demonstrating the
use of tools fertilizers and importance of irrigation.
The entity through its facilitators also organize farm visits to nearby farms where the training is taking place so the learners get
full exposure of what is being taught in class.
The entity is not only training the learners to be employed but it is also training the learners to manage and have their own
farms. By so doing, MRTT learners will be able to create jobs for others and sustain themselves.
The entity wishes the Mixed Farming learners all the best in their farming journey.
MRTT Empowerment Through Training

MRTT TEAMING UP WITH ATTI COLLEGE
The Mpumalanga Regional Training Trust is teaming up with ATTI College, City of Mbombela Campus to train MRTT learners in
ICT courses. This partnership will be a great opportunity for MRTT learners. The Training will take place at MRTT Hospitality and
Tourism Academy at Kanyamazane Road as a pilot project. The vision is to have ICT courses in all MRTT Training centers.
Training classes for the ICT Programmes have been identified at MRTT, thus the entity is providing building infrastructure in
order for the training project to become a success and ATTI College will bring in ICT infrastructure such as laptops and other
digital gadgets for the training.
This is a breakthrough for MRTT learners as they will now learn more about Computer Basics and Microsoft Office Suite, these
courses will assist the learners to excel in their careers. Hospitality and Tourism Academy is offering courses such as Culinary
Services, Food and Beverage Services amongst other courses which requires computer skills in this era of 4 th Industrial
Revolution, same as Technical Training. Everything is now digitalized.
In the Technical field such as Motor Mechanics, Welding, Boiler Making and Construction, you need to have Computer skills in
order to fit in and perform your duties at the best of your capability as most of the Technical fields are now using Machines to
diagnose and calculate material in Building construction.
People in nearby townships such as Lekazi, Tekwane, Kabokweni, Pienaar and Ntokozani will no longer have to travel long
distances to access ICT courses as HTA operates from Kanyamazane Road. The partnership will bring ICT courses to their door
steps.
The General Manager of Hospitality and Tourism Academy Mr. Bongani Hlatshwayo says that the partnership is part of the
bigger plan to bring the private sector closer to public entities in fighting against the triple challenge of unemployment, inequality and poverty.
The two parties are optimistic that this partnership will be a lasting relationship for the institutions.
MRTT EMPOWERNMENT THROUGH TRAINING

OCCUPATIONAL HEALTH AND SAFETY DESK……..TAKE PART
IN PROMOTING SAFETY IN THE WORKPLACE

OHS DUTIES OF THE EMPLOYER
The Employer’s main responsibility is to make sure that the workplace
is safe and that anyone working in or visiting the workplace is not
exposed to hazards or harmed by the work.








Make sure that work areas, machinery and equipment are kept in a safe condition;



Provide the employees with special induction training to help them become familiar with their new work environment, procedures, equipment and material so they can do their work safe, induction should be much more than having a chat your Supervisor, completing a few forum and being introduced to your work maters



Provide information about hazards and the actions taken to control workplace risks including the use of personal protective equipment where necessary



Provide supervision to ensure that employees are not exposed to hazards, Supervision should include regular checks
to make sure health and safety instruction are being followed



Consult with employees to identify and control hazard in a workplace, employees who are experienced in a job with
will usually know what can go wrong and why




Consult with employees and safety representatives on health and safety matters

Organise ways of working safe.
Provide information, Training and Supervision of employees so that they can work safe.
Make sure that employees are aware of potential hazards.
Provide protective clothing and equipment where hazards can’t be avoided.
Consult and co- operate with health and safety representatives and other employees at the workplace
Inform employees about hazards at the workplace and improve their understanding of safe work procedures (The
information doesn’t have to be written, it can be spoken or in the form of video and tapes)

Make sure that equipment and material are stored, transported and disposed of safely.

OHS DUTIES OF THE EMPLOYEE
Once you have been properly trained and instructed, you must take care
to look your own health and safety and not put other workers at risk








Following health and safety instruction provided by the employer
Correctly using personal Protective Equipment and clothing
Taking care to use equipment safely and for its intended purpose
Reporting hazards and potential problems without delays
Reporting of all work related injuries and incidents that you think could result in harm to health
Co-operate with the employer on health and safety matters
Remember that co-operation and consultation are kept to a safe and healthy workplace, employers and employees should
talk to each other to resolve health and safety problems at work.

MIXED FARMING LEARNERS UNDER CRDP PROGRAMME AT THEMBISILE HANI LOCAL MUNICIPALITY

TILLING AND PAINITNG DONE BY MRTT LEARNERS AT MARITE LIBRARY IN BUCHBUCKRIDGE

LEARNERS CONSTRUCTIING A BRICKWALLS AND PLASTERING FOR BUSHBUCKRIDGE DISTRICT OFFICE

EWSETA VSITING EMALAHLENI TRAINING CENTRE FOR ELECTRICAL ACCREDITATION

TEACHERS FROM MASINAKANE SPECIAL SCHOOL UNDER DR JS MOROKA LOCAL MUNICIPALITY VSITING EMALAHLENI
TRAINING CENTRE TO LEARN ABOUT THE DIFFERENT TRADES OFFERED

PLATORANT SCHOOL FROM EMAKHAZENI VISITING EMALAHLENI TRAINING CENTRE AS PART OF THEIR LEARNING TOUR

NP Mathebula 07 Oct
GF Khoza 09 Oct
JZ Tukulu 10 Oct
TF Nkosi 12 Oct
MN Mdletshe 13 Oct
NM Thobejane 13 Oct
AS Mhlanga 20 Oct

Mpumalanga Regional Training Trust

DC Sibanyoni 23 Oct
EM Mabangula 27 Oct
ENS Phathwa 28 Oct
L Nyalunga 29 Oct
TH Mofokeng 30 Oct
MC Mokoena 31 Oct
MJ Sekhu 01 Nov
MV Masehla 03 Nov

FW Magwandana 08 Nov
N Nzama 11 Nov
NZ Silubane 15 Nov
G Shabangu 20 Nov
AL Nkosi 23 Nov
MP Modiba 24 Nov
SPN Mamba
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