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Editors Note
The Republic has now moved to Lockdown Adjusted level 1 in order to allow
many activities to take place. It was encouraging to witness the entity in
partnership with the Mpumalanga Department of Health embarking on a
Vaccination drive within MRTT. MRTT employees and learners came in their
numbers to vaccinate and they must be applauded for that.
The vaccination of South Africans assisted the country to move to adjusted level
1 and all those who have not yet vaccinated are encouraged to do so.
The entity's Wellness Committee took a decision that all the employees must
report to work on a daily basis and cease to work remotely. We would like to
thank all the vaccinated employees and learners. The entity will continue to
observe all the COVID-19 regulations and precautions measures.
The Human Resources Sub-Pragramme is in a process to conduct statistics to
determine how many people are vaccinated within the entity and employees are
encouraged to share such information with the Sub-Pragramme.
The entity continues to change people's lives especially the youth in our communities. We would like to take this opportunity to
appreciate all strategic stakeholders such as private partners who accepted our trained learners for on-the-job training. This
must serve as an encouragement for the entity to continuously engage private sectors for such programmes.
The editorial team tried to cover many activities that are currently taking place in the entity in order for all the stakeholders to
be updated about our activities. It is the wish of the editorial team to cover all the activities of the entity without fail.
We would also like to take this opportunity and congratulate all the newly appointed employees who have just joined the
entity. We wish them a beautiful and fruitful career journey and we are confident they will contribute positively to the entity.
Enjoy the read.
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MKHATSHWA PRIDES HIMSELF IN
Born and bred in Nkomazi in the Mpumalanga Province, Jafter Mkhatshwa is the newly
appointed Safety Officer reporting to the Human Resources Manager.
Mr. Mkhatshwa attended primary school in Nkomazi and remained there for his secondary
school at Samora Machel Comprehensive School. He furthered his tertiary studies at the
University of Zululand where he did his legal studies and later did his Safety Management
studies at HAS-LAC.
Mkhatshwa says safety is his passion, as he loves to make a contribution in serving lives in
the working environment in particular.
The day to day responsibilities of the Safety Officer includes SHE awareness, Training,
Coaching, ensuring compliance and law enforcement for none compliance.
“MRTT is a very professional company and the environment is so professional, I have all
the opportunities to prepare for his own SHEQ system” says the Safety Officer.
He shares that although safety is his passion, passion does not result to the exemption of challenges such as none compliance
from the employees and other management. He says that the Safety culture is something that we need to nature on a daily
basis.
To aspiring Safety Officers Mkhatshwa says more passionate people are needed on the field, there are opportunities to all
kinds of industries including overseas opportunities.
The vision of the safety officer is to see MRTT achieving international standards, ISO 45000, international safety standardsbased, Environmental standards, Quality management standards. He plans to achieve this goal by instilling a safety culture
within the organisation and by the production of more Safety Officers and Managers.
Mkhatshwa advices the youth to put education first, follow their goals, put safety first in everything they do. He continues to
say that the youth should practice a healthy living life style, Abstain from drug abuse. Lastly he advices the youth to participate
in community development programs and says self-employment is very important.

CHIEF RISK OFFICER
Mamare Makgaba joins Mpumalanga Regional Training Trust as a Chief Risk Officer with the
responsibility of working with Senior Management to develop the Institution’s vision for risk
management; Developing, in consultation with management, the Institution’s risk
management framework.
Ms. Mamare hails from the dusty village called Sebayeng in Ga-Dikgale, Polokwane in
Limpopo Province. She began her early schooling background at Sebayeng school at the age
of 5 years as she was born in December and later went to Mafolofolo High School for her
secondary schooling where she obtained her Grade 12. In her entire primary and secondary
school life she walked for about 10km to 14km and was never discouraged as she
understood that she was planting a seed towards the kind of future she had anticipated.
She is a learned woman with multiple qualifications under her name. She holds a
Bcom: Accounting degree, Post Graduate Diploma in Corporate Governance, Post Graduate
Diploma in Project Management, National Treasury Risk Management Framework,
Certificate Programme in Management Development for Municipal Finance,
National Treasury Operation Management Framework.
Like any other profession, Risk Management has its challenges and Makgaba says failure to resource the risk function with
adequate staff is the major challenge, Other challenges include the internal stakeholders’ unwillingness to participate in risk
management processes. The failure for risk owners to accept the risk in order to develop the mitigating mechanism. Resistance
of ethical culture and ethics.
“Risk management is a unique profession. It affords the opportunity to be involved in the daily running of the institution, being
it operational and strategic” says Makgaba. She encourages Risk Officers to engage on all levels, that way it will be easier for
one to quickly grasp organisational issues.
The Chief Risk Officer says “Risk Management officers are agents of change. They assist the institution to improve productivity,
increase financial performance and reduce, eliminate and transfer risks that have a potential to harm the overall organisation”.
The short and long term goals of the newly appointed Chief Risk officer are to;


Have risk management policies reviewed, approved and implemented.



Have an open line of communication to ensure risks affecting the institution are reported immediately as they occur.



Facilitate the appointment of Risk Champions in all areas (Programs) of MRTT



Conduct Risk Management Workshop with management, operational Staff and Risk Management Committee.



To have a fully staffed risk management unit, to ease the burden of the institution and to ensure risks are properly
controlled and reported.

The mandate of Mpumalanga Regional Training Trust is to empower the youth. In her concluding remarks this is what Ms.
Mamare has to say to the youth
“You are the architect of your own destiny. Prioritise education and follow your dreams. Try to fail but don’t fail to try. A library
is a good place to go when you feel unhappy, for there, in a book; you may find encouragement and comfort. Good are good
company, in said times and happy times.”
Ms Makgaba quotes the following encouraging words of Roy T. Bennett that always keep her going:
“Don’t just learn, Experience. Don’t just read, absorb. Don’t just change, transform. Don’t just relate, advocate.
Don’t just promise, prove. Don’t just criticise, encourage. Don’t just take, give. Don’t just hear, listen
Don’t just talk, act. Don’t just tell, show. Don’t just exist, live”

MRTT Management and staff bid farewell to a
The Mpumalanga Regional Training Trust (MRTT) Management and employees attended the farewell function of Mr. Madimetja
Marcus Teffo who served the entity with due diligence for the past 27 years. Mr. Teffo joined the entity in 1994 as an Artisan, he
grew within the ranks of MRTT until he occupied the position of Manager Production until to his retirement day.
Mr. Teffo is leaving the company with vast experience in Project Management. Production Sub-Programme is focusing more on
special projects such as Schools renovation, Renovation of Government buildings, Building of RDP houses and Schools amongst
many projects. Mr. Teffo shared his experience with many employees of the entity.
Mr. Teffo was not only an employee but a unionist under the banner of NEHAWU. During the farewell event, NEHAWU Branch
Deputy Secretary Ms. Rachel Mthimunye commended Mr. Teffo about the role he played in NEHAWU by making sure that the
voice of their members is heard. Rose Tleane who was speaking on behalf of friends said “Marcus was a true friend who was
always there for everyone in the entity.”

Ms. Zanele Khoza who was Mr. Teffo’s line Manager appreciated the contribution Marcus played in the entity to ensure that all
projects allocated to MRTT becomes a success. “I will never find someone who is dedicated like Marcus, he was always
supportive. Marcus was the first one who came to me when I was seconded to lead TTO and said to me “Mam we will support
you” indeed he supported me until to this day”- said Khoza
The Acting CEO of MRTT Mr. Sammy Makgoba narrated and shared the good experience he had with Marcus in developing and
contributing positive to the communities of Mpumalanga Province the place of the rising sun. Mr. Makgoba defined Marcus as
a hard working employee who never complained but did his job.
In His reply Mr. Teffo encouraged all employees of the entity to work together with dedication to save the entity. He offered to
come back when he is needed to assist the entity. “Practitioners please do your work, spend more time on your workshop
teaching our learners practical training, and spend less on theoretical work. This is what our training needs, you must stop
talking English and teach, give our learners practical training”- said Teffo
MRTT employees were very excited and happy in celebrating with Mr. Teffo and wished him a very nice and restful retirement.
The Management of MRTT is wishing Mr. Teffo all the best as he is taking the next step of his life.

HTA Food & Beverage Services NQF Level 4 Programme
practical training on
as part of the

beverage services
learning which is 70% practical

External stakeholders such as South32, NYDA,
MTPA, Provincial Treasurer, Department of
Education were amongst other stakeholders
present. The Acting CEO of MRTT Mr. Sammy
Makgoba presented a business case and
stakeholders were given an opportunity to
make inputs.
The founding members of the Mpumalanga
Innovative and Skills Hub is Mandla Tibane,
Mduduzi Nsingwane and Bethuel Sibanyoni.

MRTT AUTOMOTIVE REPAIRS & MAINTENANCE LEARNERS HARD AT WORK
AT AUTOMOBILE PLAN 08 (PTY) LTD

MRTT staff Ms. Lerato Mahlangu, Mr. Botha Nkosi and Mr. Dimitrov Mavuso visited Automobile Plan 08 (PTY) LTD at
Ekandustria in Bronkhorstspruit, where 09 MRTT Automotive Repairs and Maintenance learners are placed for workplace
training. Automobile Plan 08 (Pty) Ltd is a 100% black owned company, an accredited member of the Retail Motor Industry
(RMI) and a member of Motor Industry Workshop Association (miwa).
Mr Mnguni, the owner of Automobile Plan 08 (PTY) LTD indicated that he is very impressed with the MRTT learners, who have
been doing very well since the beginning of their placement for on-job training. “The learners are very dedicated, hardworking
and are good listeners” says Mnguni. The learners who are between the ages of 21-30 started training at MRTT Emalahleni
Technical Training Centre in January 2021 under facilitators, Mr. Mokgobeldi Mphahlele and Ms. Mavis Mashiane. The learners
are also very excited about this opportunity as they are putting into use what they have learned in class. “We are not only
putting into use the knowledge we have gained, but we’re also gaining new knowledge and applying what we learnt at MRTT
training centre workshops” said the learners.
When asked why they chose this field of study, they said they have a passion for fixing cars and this field has a lot of
opportunities. They also love this industry as it is very challenging yet advancing in time because there is always something new
to deal with and learn. The learners have so far had a great and full of knowledge experience with MRTT and would advise
(encourage) others to look at different skills training opportunities that are available at MRTT.
The learners are very optimistic about their future, the motor repairs and maintenance industry and are aiming higher than
where they are currently, a very positive and encouraging advise they received from “Mr. Mngunizer” as he welcomed them to
his workshop on the day of their arrival.
The learners were also visited on site by the Acting General Manager: Training Operation, Ms Zanele Khoza on the 15 th of
October 2021. Ms Khoza indicated that “on-job training is a very scare opportunity for most learners who are participating in
skills development and training initiatives. MRTT is therefore very grateful that Mr Mnguni has opened his company Automobile
Plan 08 (PTY) LTD to provide this much needed workplace training opportunity to our learners which forms a very critical part of
their qualification and while also affording the opportunity to gain real industry work experience”. She further indicated that
she is also very proud on the manner in which the learners carried themselves and wishes them the best of luck in their current
work and learning environment, but most importantly that hopefully then can secure full time or part-time employment in the
near future as that is the ultimate goal for skills development.

THE MPUMALANGA DEPARTMENT OF HEALTH HAS VISITED MRTT TRAINING CENTERS IN EMALAHLENI AND
EKANDUSTRIA AS PART OF THEIR COVID-19 VACCINATION DRIVE. FOLLOWING THE INFORMATION
VACCINATION SHARING SESSION THAT THE DEPARTMENT HAS HELD WITH MRTT, THEY HAVE SUCCESSFULLY
VACCINATED A BIG NUMBER OF MRTT EMPLOYEES AND LEARNERS.

MRTT WELDING LEARNERS UNDER FASCILITATOR, ITUMELENG MOFOKENG DOING TWO (02) PALASADE FENCING FOR
PEDESTRAIN AND VEHICLES ENTRANCE AT QALANI PRIMARY SCHOOL IN PIET RETIEF.

MRTT PLUMBING, WELDING AND ELECTRICAL LEARNERS WORKING HAND IN HAND AT THE BROOK PRIMARY SCHOOL IN GERT SIBANDE
INSTALLING AND SECURING A GEYSER TO ASSIST THE SCHOOL’S KITCHEN TO RUN SMOOTHLY THEIR FEEDING SCHEME WITH ACCESS TO
HOT WATER.

RENOVATIONS ARE UNDERWAY AT NYABELA PRIMARY SCHOOL IN THEMBISILE HANI MUNICIPALITY, DONE BY THE PRODUCTION
SUB-PROGRAMME AS PART OF THE MPUMALANGA DEPARTMENT OF EDUCATION RENOVATIONS PROJECT AT THE SCHOOL
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